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OUR MISSION &
OUR VISION 
Lewis Chapel Missionary Baptist Church is a 
vibrant and growing ministry where individuals 
and families alike fi nd a place to grow, worship, 
and belong. We are a multigenerational, 
multicultural family in Christ, united in 
fellowship and outreach. 

ABOUT LEWIS CHAPEL

Founded in 1911, Lewis Chapel Missionary Baptist Church is anchored by its historic 
campus in Fayetteville, NC, expanded through its satellite location in Raeford, NC, and has 
a voluminous oline congregational presence.  

Over the years, the Music Department’s innovation evolved into our Music & Worshipful 
Arts Department. We have multiple choirs, dance ministries, and bands.

Pastor Stackhouse’s continued vision for this ministry is that people fi nd spiritual 
development here, fi nd community here, fi nd purpose here, and fi nd belonging here. We 
lift up the light of Christ, declaring to all that You. Belong. Here. 
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ABOUT THE POSITION

DUTIES & RESPONSIBILITIES

The Minister of Music and Worshipful Arts at Lewis Chapel Missionary Baptist Church is responsible  at Lewis Chapel Missionary Baptist Church is responsible 
for providing comprehensive leadership to the music ministry, including supervision of musical staff, for providing comprehensive leadership to the music ministry, including supervision of musical staff, 
choir direction, worship service planning, and musical development at the Fayetteville campus. choir direction, worship service planning, and musical development at the Fayetteville campus. 
Additionally, this role involves supervision of the Minister of Music and musicians at the Raeford Additionally, this role involves supervision of the Minister of Music and musicians at the Raeford 
campus. campus. 

The ideal candidate will be spiritually mature, musically gifted, administratively profi cient, and The ideal candidate will be spiritually mature, musically gifted, administratively profi cient, and 
committed to fostering a worship experience refl ective of the church & diverse congregation and committed to fostering a worship experience refl ective of the church & diverse congregation and 
rich spiritual heritage. We eagerly seek a Minister of Music who shares our passion for vibrant, Christ-rich spiritual heritage. We eagerly seek a Minister of Music who shares our passion for vibrant, Christ-
centered worship and ministry excellence.centered worship and ministry excellence.

The Minister of Music and Worshipful Arts

Music Ministry Leadership
• Provide strategic leadership to develop and enhance the music ministry in 

alignment with the church’s overall mission and vision.
• Foster a spiritually enriching environment that encourages worship, discipleship, 

and spiritual growth among music ministry members.

Worshipful Arts Supervision
• Provide support, guidance, and supervision as needed for all current and future 

ministries classifi ed under Worshipful Arts (non-choral), including but not limited 
to adult dance ministries, church band, orchestra, drama ministry, and other 
creative worship expressions.

• Work collaboratively with leaders and choreographers of worshipful arts 
ministries, ensuring alignment within the broader worship vision and standards 
of the church.

Worship Planning
• Collaborate closely with the Senior Pastor and ministerial team to select music 

for worship services that complements sermons, church themes, and special 
seasons.

• Maintain musical diversity and inclusivity that refl ects the generational and 
cultural diversity of the congregation.

Rehearsals and Performance Preparation
• Schedule, plan, and lead regular rehearsals for all choirs and ensembles.
• Provide vocal and instrumental training to ensure excellence and preparedness 

for all worship services and church events.
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DUTIES & RESPONSIBILITIES cont’d...

ADULT CHOIR MINISTRIES:
• New Vision (Contemporary Choir)
• King’s Men (All-Male Choir)
• Senior Inspirational Gospel (S.I.G.) (Traditional styles, blending hymns, anthems, and classic 

70s–90s Black Gospel)
• Praise Team (Contemporary Praise & Worship; leads primarily for Mid-Week Worship)
• Mass Choir (Adult Choirs combined for special occasions: Easter, Homecoming, Pastor’s 

Anniversary, etc.)
Recruit, audition, train, and mentor choir members and musicians, continually enhancing their 
musicaland spiritual growth.

CHILDREN & YOUTH CHOIR MINISTRIES:

• Set Apart Praise Choir (Youth Choir) – Supervise, support, and collaborate with current Director
• Kids of the Kingdom (Children aged 4–10) – Supervise, support, and collaborate with current 

Director

Music & Worshipful Arts Supervision (Raeford Campus Music Ministry)

• Supervise and regularly communicate with the Minister of Music and musicians at 
the Lewis Chapel Missionary Baptist Church–Raeford campus, ensuring consistent 
alignment with the Fayetteville campus’s musical standards, repertoire, and worship 
vision.

• Conduct periodic visits to the Raeford campus to provide mentorship, support, and 
direct supervision of the music ministry’s operations and effectiveness.

Special Services and Community Engagement
• Provide musical leadership, planning, and coverage for weddings, funerals, revivals, 

special seasonal programs, and community outreach events. Extra compensation 
is available for weddings only. All other church-related events that require the 
participation of the music ministry are included in the salary.

• Easter Cantata, Christmas Cantata, and annual concerts for each choir.

Administrative Duties
• Maintain and update a (monthly/quarterly) comprehensive Music & Worship Arts 

calendar.

• Prepare, manage, and oversee the annual music and worship budget and submit 
weekly time sheets for the music ministry staff to the church offi ce in a timely 
manner.

• Maintain and organize the music library, instruments, equipment, and related 
supplies, ensuring proper care and availability.

• Utilize Planning Center software for scheduling, administration, and communication 
purposes.

Choir and Ensemble Direction (Fayetteville Campus)
• Direct, develop, and grow multiple choirs and ensembles, including:
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DUTIES & RESPONSIBILITIES cont’d...

QUALIFICATIONS

• Conduct annual evaluations of all paid/volunteer musicians and music and worship staff.

• Maintain effective channels of communication and collaboration with the Digital 
Media Ministry.

Communication, Supervision, Staffi ng, and Confl ict Resolution
• Maintain clear, frequent, and effective communication with choir members, 

musicians, pastoral staff, and leadership across both campuses.

• Manage team dynamics proactively and constructively, providing pastoral care, 
resolving confl icts, and fostering unity and harmony within the music ministry teams.

• Exhibit strong interpersonal skills and the ability to engage effectively with people 
across various age groups, cultural backgrounds, and roles within the church 
community.

• Submit a rationale, audition, and make recommendations for new hires for the 
music and worship arts ministry to the Senior Pastor as needed.Provide vocal and 
instrumental training to ensure excellence and preparedness for all worship services 
and church events.

Educational Background & Experience

• Bachelor’s degree in music, worship studies, theology, or a related fi eld required.

• The ability to read music and sing is required.

• Ability to effectively teach, conduct/direct the full spectrum of church music 
representative of Black Baptist worship traditions, to include (but not limited to): 
hymns, traditional gospel, contemporary gospel, contemporary praise and worship, 
anthems, spirituals, and other styles is required.

• Minimum of 5 years leading church music or worship ministries with a proven track 
record of effective leadership, worship planning, choir direction, collaboration, and 
administration is required.

• Ability to play piano and/or Hammond Organ is strongly preferred.

Technical Skills
• Profi ciency in musical theory, vocal arrangement, conducting, instrumental 

profi ciency (keyboard/piano preferred).

• Familiarity with worship planning software, particularly Planning Center, or ability to 
quickly learn and master it is strongly preferred.

• Must have the ability to plan, communicate, and collaborate with the Digital Media 
Department of Lewis Chapel Missionary Baptist Church.

Personal and Spiritual Attributes
• Demonstrate spiritual maturity, integrity, and Christ-centered character.

• Exhibit creativity, adaptability, and a commitment to ongoing personal and 
professional growth.

• Strong organizational skills and attention to detail.
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WORK SCHEDULE, COMPENSATION, 
BENEFITS & ANNUAL EVALUATION:

Full-time position with fl exible 
hours to accommodate rehearsals, 
worship services, special programs, 
and events, including evenings and 
weekends.

In addition to an attractive salary, 
this position includes medical 
and retirement benefi ts, paid 
vacation days, and paid sick days.

This position requires employee 
to work in person to fulfi ll duties 
and responsibilities across 
both Fayetteville and Raeford 
campuses as needed. 

Annual performance reviews 
conducted by the Senior Pastor, 
evaluating leadership effectiveness, 
musical excellence, administrative 
effi ciency, team management, and 
overall contribution to the church’s 
vision and mission.

FULL-TIME POSITION

BENEFITS 

AVAILIBILITY

PERFORMANCE REVIEW 

Lorem ipsum dolor sit amet, cok;d-
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TO APPLY FOR THIS POSITION:
NEW PRIORITY DEADLINE:  11:59 PM EST, August 15, 2025.  

Send all requested materials to jobs@drtony@drtonymcneill.com 

• A cover letter detailing interest in the position.  Limit one (1) page.

• A resume or curriculum vitae (CV). 

• An essay that refl ects the candidate’s philosophy of church music and worship arts 
ministry.  Limit:  Two (2) pages, double-spaced.

• Contact information for three (3) professional references including one (1) pastoral 
reference. Only contact information is needed now, not letters. Please include name, 
e-mail address, telephone number, and affi liation.

• Links to audio and/or video footage demonstrating artistry, worship leadership  capacity 
between 2019-2025. At least one (1) video of the candidate in a choir rehearsal setting 
and at least one (1) video of the candidate leading in a worship setting. Do not attempt 
to send video fi les. Send only links.

• Candidates who play piano/keyboard/Hammond Organ are strongly encouraged to 
submit at least (1) video link that demonstrate their ability to read music, play by ear, and 
play a variety of styles of music appropriate for worship in the Black Baptist Church.

This position will remain open until it is fi lled.

Contact: Dr. Tony McNeill, Worship Arts Consultant
678-404-2927 | drtony@drtonymcneill.com

www.drtonymcneill.com | @thecall2worship

This full-time position reports directly 
to the Lead Pastor. Weekly offi ce 
hours are fl exible to accommodate 
rehearsals, worship services, special 
program, and events, including 
evenings and weekends.      

Competitive base salary $65K - $75K: 
commensurate with qualifi cations 
and experience.

COMPETITIVE SALARY 

 CLASSIFCATION/DIRECT REPORT


